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Equity and Diversity Resource Center, UW Madison

< %+ Intensive Learning Community and Organizational Development Resource Network for academic
l

]j staff, classified staff, faculty and administrators
]i % Meets Weekly for 9 months—2 Hours for each session
{ ¢ Four Topical Themes:

l{ e A Journey Inward

b e Beliefs About Others

]14 e Multiple Perspectives on the Meanings of Work
]{ e Personal Meanings of Leadership

i % Multi-Level Programming:
L« Individual

) e Small Group

ﬁ e Full Learning Community

ﬁ “* Encourages personal, professional and organizational change through glimpses of provocative

| { possibility:

k Creating and nurturing inclusive and responsive teaching, learning and working

) environments that are conducive to success for all.

ﬁ

# Bridging Bridges: Building Crosswalks Among Campus Silos and Mineshafts




